AUSTRALIAN SCHOOL OF ABU DHABI

PROFESSIONAL CODE
OF ETHICS POLICY
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SCHOOL VISION

Australian School of Abu Dhabi (ASAD) fosters globally minded graduates through inclusive education,
nurturing a sense of belonging, understanding, and respect. We empower students with skills, empathy, and
awareness to contribute locally and globally.

SCHOOL MISSION

Australian School of Abu Dhabi (ASAD) provides a diverse curriculum with global perspectives to all students.
We foster inclusion, embrace diversity, promote understanding, and empower students to excel
academically and socially. Our commitment to inclusivity ensures every student feels valued and supported.

INTRODUCTION

Australian School of Abu Dhabi (ASAD) is committed to fostering a professional, respectful, and ethically
responsible school environment. All staff are expected to uphold the highest standards of conduct in their
interactions with students, colleagues, parents, and the wider community.

This Professional Code of Ethics Policy establishes the core expectations that guide staff behaviour and
support a safe, inclusive, and positive educational environment. It provides the framework through which
ASAD promotes integrity, fairness, and professionalism in alignment with ADEK policies and regulations.

PURPOSE

The purpose of this Professional Code of Ethics Policy is to provide all ASAD staff with a clear and consistent
set of principles that guide professional behaviour and decision-making. This policy establishes the
foundation for ethical conduct in accordance with ADEK expectations and ensures all staff understand the
standards required of them.

It aims to raise ethical and professional standards across ASAD by outlining the behaviours, attitudes, and
practices expected of all employees. It also supports continuous improvement in teaching, learning, and
student wellbeing by promoting accountability, respect, and integrity in all professional interactions.

SCOPE

This Professional Code of Ethics Policy applies to the applies to the ASAD Governing Board and all ASAD staff,
including teaching, administrative, support, pastoral, and contracted personnel. It governs professional
conduct in all school-related settings, on campus, online, off-site, and during any activity where staff
represent the School. This policy operates alongside all relevant ADEK regulations and ASAD policies related
to professionalism, safeguarding, and staff behaviour..

DEFINITIONS
TERM DEFINITION
Additional Learning Individual requirements for additional support, modifications, or
Needs accommodation within a school setting on a permanent or temporary basis in

response to a specific context. This applies to any support required by students
of determination and those who have special educational needs and/or

additional barriers to learning, access, or interaction in that specific context
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(e.g., dyslexic, hearing or visually impaired, twice exceptional, or gifted and/or
talented).

For example, a student with restricted mobility may require lesson
accommodations to participate in Physical Education and building
accommodations to access facilities but may not require any accommodations
in assessments. Equally, a student with hearing impairment may require
adaptive and assistive technology to access content in class and may also
require physical accommodations (e.g., sit in the front of the class to be able to
lip read) to access learning.

Educator Staff who are directly involved in and support the teaching and learning process.
This includes leadership, teaching, teaching support, and social and healthcare
positions as defined in the ADEK School Staff Eligibility Policy.

Governing Board The governing body of a school, appointed by the school owners, and including

qualified representatives and parents. The Governing Board is the senior
authority of the school, with responsibility for the overall governance of its
activities.

People of Every person suffering from a temporary or permanent, full, or partial deficiency
Determination (PoD) or infirmity in their physical, sensory, mental, communicational, educational, or
psychological abilities to an extent that limits their possibility of performing the
ordinary requirements (Federal Law No. (29) of 2006 on the Rights of Persons
with Disabilities and its amendments).

Professional Code of A set of principles that staff, including the Governing Board, are expected to
Ethics abide by. The code forms the basis for the identification of best practices in
professional and ethical conduct and any disciplinary action that a school may
need to take against individual members of staff in case of non-compliance.

7. POLICY
7.1 Overview

7.1.1 Core Values

This Professional Code of Ethics Policy aligns with the ADEK School Values and Ethics Policy and the ADEK
School Governance Policy, both of which define the expected conduct of school staff and all individuals who
regularly interact with students. ASAD upholds these values to ensure professionalism, integrity, and ethical
behaviour across all school operations.

7.1.2  Stakeholders

This Professional Code of Ethics Policy applies to all staff members, including the Governing Board, owners,
and any personnel working ASAD. All stakeholders are expected to understand, support, and model the
principles set out in this policy, demonstrating high standards of ethical and professional practice at all times.

7.1.3 Staff Code of Conduct Policy

ASAD has developed a Staff Code of Conduct Policy aligned with the Code of Conduct for Education
Professionals in General Education (MoE, 2022), this Professional Code of Ethics Policy, the ADEK School
Cultural Consideration Policy, and additional school-specific principles that reflect ASAD’s mission and
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context. The examples provided in this policy represent minimum expectations and all staff are required to
demonstrate the full range of ethical and professional behaviours always expected of their role.

7.2 Professional Standards and Ethical Requirements

7.2.1 Adoption of the National Code of Conduct

All ASAD staff are required to sign and adhere to the Code of Conduct for Education Professionals in General
Education (MoE, 2022). ASAD implements procedures to ensure that all staff understand, adopt, and comply
with the standards outlined in the national code and in this policy.

7.2.2 Integration of Additional Standards

ASAD incorporates the additional ethical and professional standards outlined in Sections 7.2.3 to 7.2.8 when
developing and implementing the ASAD Staff Code of Conduct Policy. These standards complement national
and ADEK requirements and reflect ASAD’s mission and context.

7.2.3 Standard 1: Respect for UAE National Identity and Cultural Values

All staff at ASAD foster an atmosphere of respect and consideration for all members of the school community,
in line with the ADEK School Values and Ethics Policy and the ADEK School Cultural Consideration Policy.

Professional conduct includes, but is not limited to:
e showing respect for individuals of diverse religious, ethnic, or cultural backgrounds
e ensuring classrooms and workspaces are free from discrimination
e treating all students and colleagues equitably, including students of determination and those with
additional learning needs, in line with the ADEK School Inclusion Policy

Prohibited unprofessional conduct includes but is not limited to:
e discriminating against or harassing others based on religion, race, origin, social status, age, or gender,
including discrimination against pregnant employees
e engaging in behaviour that promotes extremism, racism, bullying, or any form of discrimination
e dressing in culturally inappropriate ways that violate the school’s dress code
e engaging in conduct that contradicts MoE (2022) and ADEK policies

7.2.4 Standard 2: Relationship with Colleagues

All staff at ASAD collaborate professionally with colleagues in the best interests of students and the education
profession, in line with the ADEK School Staff Wellbeing Policy and the ADEK School Student Behaviour Policy.

Professional conduct includes, but is not limited to:
e encouraging colleagues to uphold high professional standards
e contributing to a positive and supportive work environment

e supporting the induction and mentorship of new staff

Prohibited unprofessional conduct includes, but is not limited to:
e verbally or physically harassing colleagues
e spreading false information or damaging the reputation of colleagues
e sharing confidential information about colleagues
e intentionally excluding colleagues from work-related communication or opportunities
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e preventing colleagues from completing their official duties

7.2.5 Standard 3: Legal Obligations

All staff at ASAD comply with UAE laws, regulations, and school policies at all times, and report violations as
required, in line with the ADEK School Values and Ethics Policy.

Professional conduct includes, but is not limited to:
e demonstrating honesty and integrity in all work-related activities
e being aware of and adhering to all laws and regulations relevant to school practice
e obtaining a private tutor work permit from MoHRE when providing tutoring outside school hours

Prohibited unprofessional conduct includes, but is not limited to:
o falsifying qualifications or employment history
e plagiarising or misrepresenting another person’s work
e deliberately disregarding applicable laws or concealing whistleblowing concerns
e making statements that damage the reputation of ADEK, ASAD, or colleagues
e tutoring students enrolled at ASAD

7.2.6 Standard 4: Digital Activities

All staff at ASAD follow responsible digital practices to safeguard their own and their students’ digital
wellbeing, in accordance with the ADEK School Digital Policy.

Professional conduct includes, but is not limited to:
e completing CPD to stay up-to-date on digital safety and information security
e supporting students to critically evaluate digital information and use Al responsibly
e teaching students how to identify and respond to cyberbullying
e avoiding plagiarism and addressing plagiarism in student work through appropriate corrective
measures

Prohibited unprofessional conduct includes, but is not limited to:
e misusing school devices in violation of the responsible use policy
e sharing screenshots of students or student work containing identifiable personal data

7.2.7 Standard 5: Community Protection

All staff at ASAD must not engage in or enable any form of student or staff maltreatment and must report
concerns promptly, in line with the ADEK Student Behaviour Policy, ADEK School Student Protection Policy,
and ADEK School Safeguarding Policy.
Professional conduct includes, but is not limited to:

e reporting suspected or actual maltreatment to the appropriate authorities

e raising student awareness of safe practices and how to report concerns
e maintaining safe physical and emotional environments for students

Prohibited unprofessional conduct includes, but is not limited to:
e making inappropriate comments or physical contact, even jokingly
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e engaging in any form of student or staff maltreatment
o failing to report witnessed maltreatment
e enabling or facilitating maltreatment in any form

7.2.8 Standard 6: Community Engagement

All staff at ASAD actively contribute to the wellbeing of the school and wider community, demonstrating
civility and civic responsibility, in line with the ADEK Wellbeing Policy and the ADEK Staff Wellbeing Policy.
Professional conduct includes, but is not limited to:

e volunteering time to support social causes and modelling service to students

e participating in environmental, sustainability, or community initiatives

e engaging in CPD that enhances community involvement

Prohibited unprofessional conduct includes, but is not limited to:
e mobilising students towards extremist groups or disruptive social behaviours
e using social causes fraudulently for personal gain, such as illegitimate fundraising activities

8. COMPLIANCE

All ASAD staff are required to comply fully with this Professional Code of Ethics Policy, the ASAD Staff Code of
Conduct Policy, and all relevant ADEK and Ministry of Education regulations. Staff must demonstrate ethical,
professional, and culturally appropriate behaviour at all times, both within the school and in any context
where they represent ASAD.

ASAD monitors adherence to this Professional Code of Ethics Policy through regular supervision, performance
management processes, and ongoing professional expectations. Any breach of this policy may result in
corrective or disciplinary action in accordance with ASAD procedures, UAE labour laws, and ADEK regulatory
requirements. Serious or repeated violations may be referred to ADEK or other relevant authorities, as
required by law. Staff are responsible for familiarising themselves with this policy, seeking clarification when
needed, and upholding the values, standards, and legal obligations set out within it.

9. REFERENCES

e Department of Education and Knowledge, Abu Dhabi (ADEK), 2024 (September)
ADEK_School_Professional Code of Ethics Policy_v.1.1

e Federal Decree Law No. (29) of 2006 on the Rights of Persons with Disabilities and its amendments

e Federal Decree Law No. (31) of 2021 Promulgating the Crimes and Penalties and its amendments

e Ministry of Education (MoE). (2022). Code of Conduct for Education Professionals in General
Education.

e Ministry of Human Resources and Emiratisation (MoHRE). (2023). Ministerial Resolution No. (710) of
2023 Regarding the Introduction of Private Tuition Work Permits.
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Document Title

Professional Code of Ethics Policy

Version v.1
Ratification Date 27" November 2025
Next Review Date November 2026

Ratified By

Director: Mr. Adel Salman

11. STAFF ACKNOWLEDGEMENT

I, the undersigned, acknowledge that | have received, read, and understood the ASAD Professional Code of

Ethics Policy and the ASAD Staff Code of Conduct Policy. | understand that these documents outline the

standards of ethical, professional, and culturally appropriate behaviour required of all ASAD employees.

By signing below, | agree to:

e comply fully with the expectations and obligations set out in this Professional Code of Ethics Policy

and Staff Code of Conduct Policy

e uphold ADEK and Ministry of Education regulations applicable to my role

e maintain the highest standards of professionalism, integrity, and ethical conduct

e seek clarification from my line manager or school leadership if | require further guidance regarding

any part of these policies

e understand that failure to comply with these standards may result in corrective or disciplinary action,

in accordance with ASAD procedures, UAE labour laws, and ADEK requirements

| confirm that | will conduct myself in a manner that supports the safety, wellbeing, and best interests of

students, colleagues, and the wider ASAD community at all times.

Full Name

Position/Role

Signature

Date
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